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Introduction 
Public administration is the incorporation of the different operations that enable the government to make decisions and how these decisions help in the achievement of public policies. The aim of this achieving good management and programs as well. Although in an environment where there is bad administration then this can be difficult to achieve. 
The abuse of authority leads to failure of programs, policies that have put in place and failure of management goals as well. However, in so doing there distressful situations that are designed by the civil services to dismiss the employee that may be unappealing to them. There different techniques used for removal through organizational processes and management. These process may include the individual technique where one is called upon and informed that their services are no longer needed which is referred to as the frontal assault (white house personnel office, 1972). Under the individual technique there is also the transfer technique where an employee is given a transfer to another geographical area, and also the transfer comes along with a promotion or a formation of another position higher than the one currently held. 
In some situations, there may be the abuse of authority in administration in the sense that people carry out abusive activities in the name following orders from their superiors. To work under the law and to avoid abuse of authority sometimes one has to be more informed than just obeying the rules and regulations that bind them, should be more than just obeying the rules and knowing the personal will to act (Arendt,1965). People abuse the authority that they are given in the claim of working under orders from above and of the regulations that bind them. In many cases, the most individual that may be holding a certain position or even just the mere civilian’s abuse authority and claim that they are only performing their duties. By so doing, they are not conscious of the wrong or abuse of authority that might have taken place through their acts (Pfiffner, 2005). Individual tend to abuse authority when they are in the position that gives them power over other people. This indicates that any individual can behave in a manner that may be against the law if they are in the position of power and the conditions that are surrounding them give them the opportunity. In other cases as well people tend to abuse authority regarding race if one individual is not of the same race which makes the laws and rules very essential in units such as the military and prisons to protect individuals. 
In public administration of policies, some leaders are have evil acts within them therefore not allowing the programs to reach all civilians and citizens equally. The leaders implement the policies that only help them to have even more wealth while others languish in poverty (Frederickson, 2004). Public administration in any environment without principles can turn out to be abuse.  Policy makers in the implementation of policies have to work on their character and use the knowledge gained in ensuring that public administration equally serves everyone involved ethically, whereby wealth is shared according to, and work equals the amount of wealth that one has. The policymakers and leaders have the responsibility to ensure that the decision that they conclude on have the impact on the systems. These decisions may lead to the success or failure of policies that are put in place. When implementing the policies that are already in place then the leaders should be cautious and aware of the implications that may follow (Columbia accident report, 2003). 
In conclusion, policymakers are responsible for ensuring that the policies that they put in place consider the effects that they may have on the individuals that are involved. Even in the situation where one is acting on the duty, or the task was given they should act in a human moral way and consider the negative impact that their actions may have to the system and society. Changes made to policies should be carefully looked into to avoid failure and strain and any risk of error. 
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